AT People Stats
Reporting as at February 2024

1,740.2 1785

$10.8M
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13% 12.9% 15.4%

Headcount Leave liability Time to Hire Days Vacancy Rate Voluntary Turnover Overall Turnover
) i i YTD Main reason for departure
# of full-time equivalent (FTE) Gender profile
@ Seeking Challeng... @Career Change @ Other @ Better Career O... @ Seeking Remu... @Personal Rea... @All others
@ Male @ Female © Diverse © Undeclared
e e _ 0 2 (0%) 20% 15% 15% 13% 10% 9% 18%
[hfrastruchifeand Place - 333 785 (45%) 5 YTD Where employees go after leave AT
Finance and Corporate S... - 320 @ Private Sector @ don't have a role to go to @ Public Sector @All others
Public Transport and Acti... - 148
People and Performance . 87 36% 21% 20% 22%
Partnerships and Engage... [JJ] 76 YTD Qtrs # of employee with annual leave > 5 weeks
Strat d G 37
rategy and Governance I 406 360
Chief Executive Office | 4 976 (55%)
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# of employee with annual leave > 5 weeks Unplanned leave days
Date February 2024
AT Overall 277 Title Sick Leave Days Domestic Leave Days Bereavement Leave Days ACC Leave Days Total
a
Customer and Network Performance 402 69 76 24 571
106
Clstomenancd NetWor = Finance and Corporate Services 187 16 8 2 212
Finance and Corporate S 65 Infrastructure and Place 114 12 18 145
Partnerships and Engagement 13 2 4 19
Infrastructure and Place 61 People and Performance 10 1 7 18
Public Transport and Active Modes 66 8 10 17 100
Public Transport and Acti. .. 31 Strategy and Governance 8 8
Total 800 107 122 43 1,072

Partnerships and Engage... 7
People and Performance 5

Strategy and Governance | 2




